






ATTACHMENT C 

Terms and Conditions: 

 

• NON-HIRING OF EMPLOYEES - No employee of the Owners shall be employed or encouraged to 

become employed by the Offeror. 

 

• MANDATORY DISCLOSURE - The Offeror proposing to provide services to the Owners shall agree to 

comply with Maryland State Finance and Procurement Code Ann. S21-202 which requires that every 

business that enters into contracts, leases or other agreements with the Owners and receives the aggregate 

$100,000 or more during a calendar year shall, within thirty (30) days of the time when the $100,000 is 

reached, file with the Secretary of State a list containing the names and addresses of its resident agent, 

each of its officers, and any individual who is beneficial owner of five percent (5%) or more of the 

contracting business. 

 

• COMPLIANCE WITH EPA/MDE REGULATIONS/STANDARDS - Materials, supplies, equipment 

and/or services shall comply in all respects with applicable regulations/standards of Environmental 

Protection Agency (EPA) and Maryland Department of the Environment (MDE).  The Offeror shall be 

responsible for any citations(s) received for non-compliance with EPA/MDE regulations/standards 

relating to any failure of performance/non-performance of the on-site technicians and/or employees of the 

Offeror for the project. 

 

• COMPLIANCE WITH OSHA/MOSHA REGULATIONS/STANDARDS - Materials, supplies, 

equipment and/or services shall comply in all respects with applicable regulations/standards of 

Occupational Safety and Health Act (OSHA) and Maryland Occupational Safety and Health Act 

(MOSHA).  The Offeror shall be responsible for any citation(s) received for non-compliance with 

OSHA/MOSHA regulations/standards relating to any failure of performance/non-performance of the on-

site technicians and/or employees of the Offeror for the project. 

 

• PATENT INFRINGEMENTS - The Offeror agrees to indemnify, protect and save harmless the Owners, 

its officers, agents and employees with respect to any claim, action, cost or judgment for patent 

infringement, arising out of purchase or use of materials, supplies, equipment or services covered by this 

contract. 

 

• OCCUPIED BUILDINGS – Portions of the Work (investigations) under this resultant contract may take 

place while the identified buildings or schools are occupied by students and staff.  The Offeror’s 

Employees shall conduct themselves in a professional manner while on the Owners’ premises.  Any 

employee found to disregard the nature of the Owners’ surroundings shall be removed from the premises. 

 

• TOBACCO FREE AND ALCOHOL/DRUG FREE ENVIRONMENT - The Owners maintain a tobacco, 

alcohol/drug free environment.  The sale or use of tobacco, alcohol or drugs, in any form, or related 

product, is prohibited in the Owners’ facilities at all times.  Persons found violating this policy will be 

requested to remove the product and themselves from the premises. 

 

• IMMIGRATION REFORM AND CONTROL ACT OF 1986 - The Consultant certifies that it does not 

and will not during the performance of the contract employ illegal alien workers or otherwise violate the 

provisions of the federal immigration Reform and Control Act 1986. 

 



ATTACHMENT C 

• ANTITRUST - By entering into the contract, the Consultant conveys, sells, assigns, and transfers to the 

Owners all rights, title, and interest in and to all causes of action the Consultant may now have or hereafter 

acquire under the antitrust laws of the United States and Maryland, relating to the goods or services 

purchased or acquired by the Owner under said contract. 

 

• PROJECT STAFF - The Owners will, throughout the life of this Agreement, have the right of reasonable 

rejection and approval of staff or subcontractors assigned to the project by the Consultant.  If the Owners 

reasonably reject the staff or subcontractors, the Consultant must provide replacement staff or 

subcontractors satisfactory to the Owner in a timely manner and at no additional cost to the Owner.  The 

day-to-day supervision and control of the Consultant’s employees and subcontractors shall be the sole 

responsibility of the Consultant. 

 

• SEX OFFENDERS - The Maryland General Assembly has enacted a law that prohibits a person who 

enters into a contract with Washington County Public Schools (WCPS) (Owner) from knowingly 

employing an individual to work at a school if the individual is a registered sex offender.  It is your duty 

as a person or entity who has or, who may have, a contract with the Owner to confirm whether an 

individual you plan to assign to work at a WCPS school is a registered sex offender.  A person who violates 

this law is guilty of a misdemeanor and or conviction is subject to imprisonment not exceeding five (5) 

years or fine not exceeding $5,000 or both.  In the event you assign an individual to work at a WCPS 

school and a claim or lawsuit is asserted against WCPS or any of its employees or agents as a result of 

such act or omission, you must indemnify and hold harmless WCPS and its employees and agents from 

any and all losses, expenses, litigation expenses, attorney’s fees, court costs, settlements, judgments or the 

like. 



ATTACHMENT D

BrownJam
Typewritten Text

BrownJam
Typewritten Text

BrownJam
Typewritten Text
























	PUR-1439 Addendum No. 1
	PUR-1439 Attachment C Terms and Conditions
	PUR-1439 Attachment D



